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o Minimize lines used in tables. Lines must be 0.5pt width
e NZEnglish
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o first person writing (we, our, etc.)

Submit file as a MS Word.doc (no PDF files please).

See next page for an example.


http://www.reciteworks.com/

Pontifications of work-integrated learning within a complex context:
Formatting requirements for proceedings

KARSTEN E. ZEGWAARD

University of Waikato, Hamilton, New Zealand

T. JUDENE PRETTI

University of Waterloo, Waterloo, Canada

JENNY FLEMING

Auckland University of Technology, Auckland, New Zealand

INTRODUCTION

Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et
dolore magna aliqua (Fleming & Ferkins, 2011).

Background of Institutionalized Work-Integrated Learning

Ut enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea commodo
consequat (Pretti et al., 2016).

Institutionalized understandings of student learning

Duis aute irure dolor in reprehenderit in voluptate velit esse cillum dolore eu fugiat nulla pariatur.
Zegwaard and Rowe (2019) postulated that excepteur sint occaecat cupidatat non proident, sunt in culpa
qui officia deserunt mollit anim id est laborum (Figure 1).

FIGURE 1: Presumptive and actuality of the convoluted student learning process.
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