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President’s Report 2025 

Tēnā koutou, tēnā koutou, tēnā koutou katoa  

At the end of my first year as President of WILNZ, I am pleased to present this report at our Annual 

General Meeting.  

Our mission as WILNZ is to provide leadership for the advancement of practice and research in 

WIL. Our strategic aims, dating from 2020-2023 planning, are to  

• advocate for WIL,

• foster good practice in WIL,

• cultivate relationships in WIL, and

• manage sustainable WILNZ operations.

This report gives an overview of the activities over the past year that have contributed to our 

strategic aims. 

Annual conference 

The annual WILNZ Conference was held in Auckland in April 2026, co-hosted with the WACE 

International Research Symposium at AUT. The combination of interactive workshops and research 

and good practice papers provided WILNZ members some excellent PD opportunities, and covered a 

range of topics, from the unique and ever changing wellbeing needs of WIL students, to the 

importance of industry relationships externally and policy and system internally, to the challenge of 

delivering mutually beneficial WIL experiences in a huge range of contexts, be they local, global, or 

online, and of course the opportunities and challenges brought by AI. The joint conference reflected 

our strong relationship with WACE as our co-host, and allowed our members to network with 

colleagues from sister associations like WIL Australia, CEWIL, SASCE, ASET, CEIA.  

Thus, the 2026 conference allowed us to fulfil our strategic aims of advocacy, fostering good 

practice, and cultivating relationships. We look forward to the 2027 WILNZ conference, which will be 

co-hosted by Wintec on their central Hamilton campus. 

IJWIL 

IJWIL continues to be another successful platform to meet the above three strategic aims. Following 

four Issues in 2025, 2026 has seen Issue 1 of Volume 27 as a special issue focused on Student Voice 

in Work-Integrated Learning. We have also secured annual financial contributions toward the 

publication of IJWIL from WACE and WIL Australia – these financial contributions from our sister 

associations are most appreciated, and will assist with our fourth strategic aim, namely sustainable 

WILNZ operations. 
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Operational activities 

In terms of our financial position, we benefitted from a significant surplus following the 2025 

conference, and were once again successful in securing substantial sponsorship in combination with 

WACE for the 2026 event, which is a crucial contributor to our financial stability and sustainability. 

Membership remains strong but is certainly an area to work on in the coming year. 

The past year has had a strong operational focus, as we contracted ProjectSeven to provide 

administrative support and transitioned to a new Treasurer. This support has been instrumental in 

supporting our communications and financial activities, although at times somewhat challenging due 

to role shifts within ProjectSeven. We are confident that this support will continue on a strong 

foundation and is crucial in relieving Board members to volunteer their time for key strategic 

activities.  

The Board decided early in 2026 not to hold elections for new members this year. We have sufficient 

Board members to continue to operate effectively, with three members having resigned and one 

member in the process of being co-opted. We will hold elections in 2027, and will consider moving 

to a two-yearly model going forward. 

Focus areas in the coming year 

In addition to the usual activities related to communications, professional development 

opportunities, IJWIL and the conference, the coming year will see a refresh of our strategic purpose, 

and a focus on engagement activities aligned to that. We will seek to extend our membership both 

within and outside the University and ITP sectors, and to identify the most effective ways to support 

effective and meaningful WIL research, practice, and professional development across a range of 

contexts. 
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